LY i Y a ' (Y o a =
TadaauanEmzuficanazdyuaziiasts uazauNawala
TunsUfiReueasiidang FenansuniaInanmIsun
Factors of Job Characteristics Affecting Morale and Job Satisfaction of

Workforce in the Directorate of Personnel, Royal Thai Army

fuiy na9g’ BRI (3a9581°
Tuschanai Thong-0u' Anurug Ruangrob?
2 yangrsuinisgInaNnIlndgin s feaEUna Ineaerays

-2 Master of Business Administration, Sripatum University at Chonburi

E-mail: tuschanai.ou@gmail.com

Received: August 5, 2019
unanee Revised: September 17, 2019

Accepted: September, 25 2019

& Ao <

nnsideRsaRidngUazasaiie (1) Anwiszdutaduaudnsazaulunauidonanmisun (2) Anwn
szsupdnyuazinacts wazannfonelalunsufifouessindma ddansuidmanmisun (3) sz
@W%Wﬂ“ilﬂ\‘lﬂ@‘%/ﬂgﬁuﬁﬂﬁmmﬂuﬁﬁﬁ;ﬂﬂﬁ/i‘gLLNZﬁﬁWﬁGT@ uazanfanalalunisufifenuessiidma darn
ATHANRINANIITUA mjuﬁqmjwﬁﬁ%mﬁﬁﬂmﬂ%g\ﬁiyl,ﬁuﬁf]ﬁqwm MIAANTHATGINANMITUN T4 295
e ieapsflsddeiunuusaunmiadeadnemzsin adyuaziidsls wazaaaRenelalunisfifemn
vasfdang dodanaufidananinaun adavlalunIslinmeneeya eeaRiBAATITIMIAITDEaT AAAT
Auesmsnsgm uaslinmsArsnsiaanaenngos enansnaresladenmdnuosauiidnoedoy
uazrindsle uarmnanelatunisUfifeueserndona fadansuidmanmisun

o o = o

Han1gATENLAT (1) Adswafiazduladeniudnsazsulagsoney lussdunnn Saueds 3.90 e
Rangoiiingienin wuan mmsﬂ’umsfumuﬁﬂ'fmﬁ'ﬁmﬂﬁqm (2) szurdyuazingsls uazasnionelaly
nsUfiRemaasindng fdansuidmaminsunlngsosegtusziann faede 4.00 WeRerssndy
sreame wuan pinuazdidslatunisufifemiiauedsnnniign (3) Tadaanudnunizan Taun naaiuaym
Tun9vinan AnesTas e ATHNATATYVDINN LAZHARAUNNUTDINY ﬁ@w%wmémfi’@,l@:ﬁﬂﬁff@ uay
arufianalalunisUfifensesiidine ddanaafdmaniiun uazladaauanEnzeT AMAIY

daszlunnsvine favdnansmauftaelaunisufifemessiidme ddansuidmanmisun

AsnAty : anwoza, dguariiaslalunisufifions, aoefonelalunisufifiens, nsuiidsmanmisun

Chandrakasem Rajabhat University Journal of Graduate School Vol 15 No.1 (January - June 2020)

1I@IIUUTA NG HMVINYIALTIBAY TN TN 7 15 AULA 1 (ynT1A8 - A9uIEK 2563)



62

Abstract

The objectives of this research were (1) to study the level of job characteristics in The Directorate of Personnel,
Royal Thai Army (RTA), (2) to study the level of morale and job satisfaction of workforce in The Directorate of
Personnel, RTA and 3) to identify the impact of job characteristics on morale and job satisfaction. The samples of
this study were 295 members of Directorate of Personnel. Tool of this study was questionnaire of job
characteristics, morale, and job satisfaction level of workforce in The Directorate of Personnel. The statistic used
are percentage, averages, standard deviation. Moreover, the statistic for the purpose of testing the impact of job
characteristics on morale and job satisfaction of workforce in The Directorate of Personnel was multiple regressions.

The outcome indicated that (1) the level of job characteristics of workforce was high, average 3.90. In aspect
of each dimension, job security was the most important. (2) The level of morale and job satisfaction of workforce
in The Directorate of Personnel, RTA was high, average 4.00 with the dimension of morale that was the most
important. (3) The influence of job characteristic factors that impacting morale and job satisfaction of workforce in
The Directorate of Personnel, RTA were work supports, job security, task significance, and job feedback. In addition,

job autonomy impacted to job satisfaction of workforce in The Directorate of Personnel, RTA.

Keywords : Job Characteristics, Morale, Job Satisfaction, Directorate of Personnel, RTA.
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