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ABSTRACT

The objectives of this research were 1) to study level of employee attitude of an
auto-parts manufacturer in Amata City Chonburi Industrial Estate, 2) to compare level of
employee attitude of that manufacturer, classified by personal factors, and 3) to study
attributes of information system affecting employee attitude of the manufacturer. Samples of
this research were 300 employees of an auto-parts manufacturer in Amata City Chonburi. The
number of samples was calculated by Taro Yamane formula. Statistics for data analysis
included frequency distribution, percentage, means, standard deviation, t test, F test, LSD, and
multiple regression analysis.

The results of the study showed that 1) the overall employees attitude of an auto-
parts manufacturer in Amata City Chonburi Industrial Estate was at high level, 2) employees
attitude toward attributes information system of an auto-parts manufacturer in Amata City
Chonburi Industrial Estate was different in terms of age, education, position, experience, and

income, and 3) the attributes of information system affects the satisfaction of employees were

NIANTIVINTATUNN YAy | 222



U7 19 atudl 2 1iounaan fa Suanaw 2565
efficacy, social norms, usefulness, facility, and ease of use. The attributes of information
system affect the intention to use of employees were efficacy, usefulness, social norms, ease
of use, and facility. The attributes of information system affecting the benefits of employees
were usefulness, efficacy, social norms, ease of use, and facility.

Keywords: Attributes, Information System, Attitude.
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